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Preamble 

The Transparency Act shall promote enterprises' respect for fundamental 

human rights and decent working conditions in connection with the production 

of goods and the provision of services and ensure the public access to 

information on how enterprises address adverse impacts on fundamental 

human rights and decent working conditions. 

The Act applies to larger enterprises that are resident in Norway and that offer 

goods and services in or outside Norway, i.e. enterprises such as BARTEC 

AS. 

About BARTEC AS 

BARTEC AS was established in Stavanger, Norway in 1983 and is a 

recognized manufacturer and distributor of equipment and systems for use in 

hazardous areas, mainly in the global offshore oil and gas industry. 

BARTEC AS focuses on developing innovative and technologically advanced 

solutions by combining expertise in electronics engineering with extensive 

experience at the forefront of hazardous (EX) areas protection concepts. Our 

products are typically certified by relevant Notified Bodies according to IEC Ex 

and ATEX regulations. 

BARTEC AS is part of the BARTEC GROUP and a subsidiary of BARTEC 

GmbH located in Bad Mergentheim, Germany. Global distribution is handled 

via our BARTEC sister companies while all sales to Norwegian based 

customers are direct sales. 

The mission of the BARTEC GROUP is to protect people, the environment, 

and assets under the strong purpose: “To protect what is most important”. 
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The organizational structure of BARTEC AS is as follows: 

 

 

Guidelines and procedures for handling actual and potential 

adverse impacts on fundamental human rights and decent working 

conditions 

Within the BARTEC GROUP, several guidelines and procedures for handling 

actual and potential adverse impacts on fundamental human rights and decent 

working conditions have been established: 

All BARTEC GROUP entities have a responsibility to avoid contributing to 

violations of fundamental human and labour rights, where trust from the public 

and a good reputation are important. Our stakeholders expect us to perform 

our role as a responsible member of society. 

We shall not contribute to violations of human rights, but support and respect 

internationally recognized human rights. We shall respect all human rights as 

described in the UN Guiding Principles on Business and Human Rights, and 

also those of our business partners. An important part of our social 

responsibility and sustainability work is therefore to identify, understand and 

take responsibility for the direct and indirect impacts the company contributes 

to: 
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1. Personnel guidelines and procedures 

Our employees and elected representatives shall be treated with respect and 

shall in due time receive the information and data they are entitled to under 

law, regulations, the company’s articles of association and internal rules. 

BARTEC AS aims to create a pleasant and motivating work environment, with 

mutual trust, cooperation and openness. 

We shall work actively, purposefully and systematically to promote equality. It 

is a fundamental principle in our personnel policy that women and men shall 

have equal opportunities to qualify for all types of tasks, and that career 

opportunities shall be the same. Opportunities shall also be equal for our 

employees regardless of age, pregnancy, parental leave due to birth or 

adoption, care responsibilities, ethnicity, religion, belief, disability, sexual 

orientation, gender identity, gender expression, or combinations of these 

grounds. Our work related to diversity shall include, among other things, 

recruitment, pay and working conditions, promotion, development 

opportunities, facilitation and opportunities to combine work and family life. No 

form of verbal, physical or sexual harassment shall occur. The company shall 

account for its diversity work in the annual report. 

2. Code of Conduct 

Acting responsibly, in a responsible, ethically correct, and lawful manner is just 

as important to our success as our innovative force, technical performance, 

quality standards, and customer orientation. 

Our Code of Conduct defines the ethical and legal framework within which we 

act. It sets out the fundamental principles of our conduct and in our relations 

with business partners and the public. It outlines the principles of our corporate 

actions and defines our corporate values. 
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Acting responsibly means acting lawfully just as much as it means acting 

ethically. These principles of conduct constitute binding standards for the 

actions of all staff. 

3. Whistleblowing 

The good reputation we have earned among our customers and business 

partners, as well as among our employees and the public, can be seriously 

damaged by even the smallest infringement. It is therefore essential that 

reliable reporting channels are available, and which help ensure effective 

compliance by facilitating the reporting of potential misconduct and enabling 

possible violations to be thoroughly investigated and clarified. 

We provide various reporting channels through which both employees and 

external stakeholders can report potential violations. BARTEC employees can 

make confidential reports directly to their supervisors or to senior 

management, as well as to the BARTEC Compliance Office. They can also 

contact Safecall if they wish to remain anonymous. 

4. Procurement policies 

Approximately 80% of our suppliers are Norwegian, 15% are located in 

Europe, and only a small number are from countries considered high-risk in 

terms of human rights violations and poor working conditions. 

Adherence to compliance policies and a high level of trust and transparency 

throughout the procurement process are important to us. 

The Supply Chain department has the responsibility for our approved suppliers 

listing. Approval is based on one or several of the following criteria: 

 present deliveries 

 external party references 

 suppliers’ quality systems 
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 audits 

We classify our suppliers as A-, B-, C-, D- and E-suppliers according to their 

critical impact on certified products, and suppliers classified as A are ranked 

as “Critical”, and B as “Important”. 

“Critical” and “Important” suppliers are evaluated by our Supply Chain 

department at least once a year.  

In March/April 2025 BARTEC AS employees performed an audit of our 
Chinese casted steel supplier. The scope was “To conduct ‘face to face’ 
interviews on the Transparency Act, supplementary BARTEC Transparency 
Act questions and Supplier Questionnaire”. The company were asked 
questions relating to and selected from the following documents: 

 Transparency Act Questionnaire 

 Supplementary BARTEC Transparency Act questions 

 Supplier Questionnaire 
 

Focus was given to the following areas: 

 Human Rights 

 Employment Rights 

 Environment and Climate 

 Bribery and Corruption 

 Customer / Consumer Interests 

 Tax and Competition 
 

During the interviews, no issues were encountered and all questions asked 
were answered in a satisfactory manner. Ambiguity surrounding some 
questions were clarified and explanation given on the responses required by 
BARTEC. 

The company were instructed to provide documented responses to all three 
sets of questionnaires. 

 

The audit plan for 2026 has 5 critical suppliers on the list. 



 

7 
 

Assessment 

In accordance with Section 4 of the Transparency Act, we have conducted a 

due-diligence assessment of our suppliers. Our scope includes all suppliers 

with transaction volumes exceeding NOK 100,000 over the past two years, 

and our approved supplier base currently exceeds 500. 

We have chosen not to use questionnaires/self-declarations as a primary 

method, as experience shows they do not yield sufficient response rates nor 

the depth of insight required for effective risk management. Instead, we apply 

a location-based risk approach across all suppliers. Each supplier is assessed 

against country and regional risk indicators, and suppliers operating in 

high-risk (“red zone”) geographies are placed under enhanced monitoring. 

We maintain a limited number of suppliers in high-risk countries—primarily in 

China. These suppliers are closely followed by us and independent third 

parties through targeted activities such as audits and interviews. In addition, 

they hold relevant ISO certifications and are regularly audited by internationally 

recognized certification bodies, including DnV and Bureau Veritas. 

This approach allows us to focus verification efforts where the inherent risk is 

highest and to demonstrate ongoing oversight beyond self-reported 

compliance. 

Statement 

Overall, BARTEC AS considers that the risk of human rights violations and 

poor working conditions, in our operations and in those of our suppliers and 

partners in Norway and other European countries, is low. We consider the risk 

to be higher in non-European countries, and further measures will be taken to 

address human rights and decent working conditions towards these suppliers 

in the years ahead and in compliance with the Transparency Act. 
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The due diligence assessment will be updated continuously with new 

information and any new suppliers and business partners. 

 

Sandnes, 17.02.2026 

 

 

Lars Olav Sævartveit 

Managing director/Chairman of the board of directors 

 

 

Jorunn Kolnes 

Board member 
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